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					LA County Expands California’s “Ban the Box” Effective March 28, 2024


					By: John R. Giovannone

					Since California’s enactment of the Fair Chance Act (“Act”) over six years ago, California’s private and county employers with five or more employees have become well-acquainted with the Act’s general prohibition of employers asking applicants to disclose conviction history…
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					California Labor Enforcement Agency Clarifies Sick Leave Rule


					By: Ryan D. Larocca

					Effective January 1, 2024, California law requires employers to provide employees at least forty (40) hours or five (5) days of Paid Sick Leave (PSL) per year, up from 24 hours/3 days in previous years. The revised legislation still requires employers who use an accrual method of PSL to apply an accrual…
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					California DIR Releases Guidance for Drafting Workplace Violence Prevention Plans


					By: Mark S. Spring

					In September, California Governor Newsom signed Senate Bill 553 into law. This bill enacted and added section 6401.9 into the California Labor Code. Section 6401.9 requires that virtually all California employers draft and implement a comprehensive Workplace Violence Prevention Plan (“WVPP”) on…
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					NLRB’s New Joint Employment Rules Struck Down By Federal District Court


					By: Mark S. Spring

					In October 2023, the National Labor Relations Board (NLRB) issued its new Final Rule addressing and expanding the proper standard for determining joint employment status under the National Labor Relations Act (NLRA). This was an important rule governing questions like: When can employees from a temporary…
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					Deleting Relevant Text Messages Can Cost You


					By: Holly C. F. Soliman

					Earlier this week, the Ninth Circuit in Jones v. Riot Hospitality Group, 2024 WL 927669 (9th Cir. Mar. 5, 2024) affirmed the dismissal of an employee’s claims against her employer and found that terminating sanctions were appropriate where the employee deleted relevant text messages, and organized…
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					About CDF

					For over 25 years, CDF has distinguished itself as one of the top employment, labor and immigration firms in California, representing employers in single-plaintiff and class action lawsuits and advising employers on related legal compliance and risk avoidance. We cover the state, with five locations from Sacramento to San Diego.
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	Ensuring Your Severance Agreements Are Lawful
	California Supreme Court Examines Compensable Time Based On Security Checks
	True March Madness: NLRB Declares That Dartmouth Basketball Players Are Employees 
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				About the Editor in Chief

				Sacramento Office Managing Partner and Chair of CDF’s Traditional Labor Law Practice Group.  Mark has been practicing labor and employment law in California for thirty years.  His practice has a special emphasis on the representation of California employers in union-management relations and handling federal and state court litigation and administrative matters triggered by all types of employment-related disputes. He is also adept at providing creative and practical legal advice to help minimize the risks inherent in employing workers in California.  He recently named “Sacramento Lawyer of the Year” in Employment Law-Management for 2021 by Best Lawyers®.
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