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					Change is Coming to the H-1B Visa


					By: Richard M. Green

					On February 1, 2024, USCIS issued two regulations that will dramatically change the operation of the H-1B visa program. H-1B visas are available to employers who wish to employ foreign nationals in positions that typically require at least a bachelor’s degree in a particular field. The regulations…
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					US Department of Labor Releases New Guidance for Child Labor Law Penalty Assessment


					By: John S. Keeney

					On November 28, 2023, the United States Department of Labor’s (“DOL”) Wage and Hour Division (“WHD”) issued a Field Assistance Bulletin (“FAB”) explaining changes to its process to assess civil money penalties for child labor law violations. The FAB, which…
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					Flowers, Chocolates, or Notice of Noncompete Agreement?


					By: Dan M. Forman

					Many people are contemplating what to give their Valentine in a couple of weeks. However, California employers that employed California persons under an agreement with a noncompete clause “no matter how narrowly tailored”, have until Valentines’ Day to comply with California’s new…
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					Cal. Supreme Court Provides Guidance on How to Limit Overbroad PAGA Claims


					By: Corey J. Cabral, Dalia Z. Khatib, Sander van der Heide

					On January 18, 2024, the California Supreme Court issued its opinion in Estrada v. Royalty Carpet Mills, Inc., concluding that trial courts do not have inherent authority to strike a PAGA claim on the grounds that it is unmanageable. Most discourse on the Estrada decision paints a picture of doom and gloom…
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					A New and Challenging Obstacle for California Employers’ Use of Experts in State Courts


					By: Mark S. Spring

					Employers litigating cases in California courts face many obstacles. Summary judgment has become increasingly difficult for employers. Criminal cases take precedent and often cause trial postponements, resulting in civil litigators having to prepare for trial multiple times, thereby substantially…
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					About CDF

					For over 25 years, CDF has distinguished itself as one of the top employment, labor and immigration firms in California, representing employers in single-plaintiff and class action lawsuits and advising employers on related legal compliance and risk avoidance. We cover the state, with five locations from Sacramento to San Diego.
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	Tsunami of CIPA Class Actions Storming California Businesses
	Ensuring Your Severance Agreements Are Lawful
	California Supreme Court Examines Compensable Time Based On Security Checks
	True March Madness: NLRB Declares That Dartmouth Basketball Players Are Employees 
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				About the Editor in Chief

				Sacramento Office Managing Partner and Chair of CDF’s Traditional Labor Law Practice Group.  Mark has been practicing labor and employment law in California for thirty years.  His practice has a special emphasis on the representation of California employers in union-management relations and handling federal and state court litigation and administrative matters triggered by all types of employment-related disputes. He is also adept at providing creative and practical legal advice to help minimize the risks inherent in employing workers in California.  He recently named “Sacramento Lawyer of the Year” in Employment Law-Management for 2021 by Best Lawyers®.
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