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					Updates to Notices and Pamphlets California Employers Must Provide to New Hires


					By: Taylor L. Wendland

					Employers should be aware of three recent updates to certain notices and pamphlets that California employers must provide new hires. Labor Code 2810.5 Notice California Labor Code section 2810.5 requires that employers provide nonexempt employees with written notice regarding their wages, including pay…
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					Employers Urged To Revisit Existing Privacy Policies Following Executive Order Mandating Protection Of Sensitive Personal Data 


					By: Linda Wang, Dan M. Forman

					President Biden issued an Executive Order on February 28, 2024 to prevent access to U.S. Citizens’ sensitive personal data and U.S government-related data by countries of concern. This executive order targets data brokers that sell U.S. citizens’ sensitive personal data to entities located in…
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					Ninth Circuit Requires Federal Courts in California to Follow Adolph v. Uber


					By: Nancy N. (“Niki”) Lubrano, John S. Keeney

					On February 12, 2024, in Johnson v. Lowe’s Home Centers, LLC, the Ninth Circuit Court of Appeals held that an employee’s non-arbitrable, representative PAGA claims are not subject to dismissal when the plaintiff is ordered to arbitrate their individual PAGA claim. In doing so, the Ninth Circuit…
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					Authority Restored: The California Privacy Protection Agency May Enforce Latest Regulations


					By: Dalia Z. Khatib

					The California Privacy Protection Agency’s (“Agency”) ability to enforce its regulations has been a hot topic over the last year and the most recent twist puts the Agency back into the enforcement business immediately. California’s voters enacted the California Privacy Rights Act…
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					CRD’s New Pay Data Reporting Requirements


					By: Lindsay A. Ayers

					The CRD (California Civil Rights Department, formerly known as the DFEH) published “Important Announcements for the 2023 Reporting Year” with new resources (guides, templates, training slides, responses to FAQs), and information required in order to comply with California law’s Pay Data…
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					About CDF

					For over 25 years, CDF has distinguished itself as one of the top employment, labor and immigration firms in California, representing employers in single-plaintiff and class action lawsuits and advising employers on related legal compliance and risk avoidance. We cover the state, with five locations from Sacramento to San Diego.
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						California Contemplates Right to Disconnect Law
	Tsunami of CIPA Class Actions Storming California Businesses
	Ensuring Your Severance Agreements Are Lawful
	California Supreme Court Examines Compensable Time Based On Security Checks
	True March Madness: NLRB Declares That Dartmouth Basketball Players Are Employees 
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				About the Editor in Chief

				Sacramento Office Managing Partner and Chair of CDF’s Traditional Labor Law Practice Group.  Mark has been practicing labor and employment law in California for thirty years.  His practice has a special emphasis on the representation of California employers in union-management relations and handling federal and state court litigation and administrative matters triggered by all types of employment-related disputes. He is also adept at providing creative and practical legal advice to help minimize the risks inherent in employing workers in California.  He recently named “Sacramento Lawyer of the Year” in Employment Law-Management for 2021 by Best Lawyers®.
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