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					California Contemplates Right to Disconnect Law


					By: Alison L. Tsao

					California Assembly member Matt Haney has introduced the first “right to disconnect” law in the United States, Assembly Bill 2751 (A.B. 2751). Under the proposed legislation, employers would be required to define employees' nonworking hours in writing and prohibits employers from contacting…
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					Tsunami of CIPA Class Actions Storming California Businesses


					By: Dan M. Forman, Linda Wang

					California businesses are experiencing a tsunami of demands and complaints alleging class action status that applies the well-established 1960’s California Invasion of Privacy Act (CIPA) to the internet’s new technology. CIPA is a pre-internet era law aimed to curb unlawful telephone…
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					Ensuring Your Severance Agreements Are Lawful


					By: Holly C. F. Soliman, Mark S. Spring

					Approximately one year ago, we reported on the National Labor Relations Board’s decision in McLaren Macomb and NLRB General Counsel Jennifer Abruzzo’s subsequent interpretation of that decision and what it means for employers in NLRB GC Memorandum 23-05. The McLaren Macomb decision put new…
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					California Supreme Court Examines Compensable Time Based On Security Checks


					By: Brian E. Cole II

					On Monday, the California Supreme Court issued its opinion in Huerta v. CSI Electrical Contractors Inc., answering three questions about the scope of the term “hours worked” in Wage Order No. 16. While Wage Order No.16 governs the construction, drilling, logging, and mining industries, the…
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					True March Madness: NLRB Declares That Dartmouth Basketball Players Are Employees 


					By: Mark S. Spring

					In December, this blog alerted readers that in Memorandum GC 21-08, the National Labor Relations Board’s (NLRB) General Counsel Abruzzo declared that certain student-athletes “at Academic Institutions are employees under the Act, . . . . [and] misclassifying such employees as mere…
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					About CDF

					For over 25 years, CDF has distinguished itself as one of the top employment, labor and immigration firms in California, representing employers in single-plaintiff and class action lawsuits and advising employers on related legal compliance and risk avoidance. We cover the state, with five locations from Sacramento to San Diego.
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				About the Editor in Chief

				Sacramento Office Managing Partner and Chair of CDF’s Traditional Labor Law Practice Group.  Mark has been practicing labor and employment law in California for thirty years.  His practice has a special emphasis on the representation of California employers in union-management relations and handling federal and state court litigation and administrative matters triggered by all types of employment-related disputes. He is also adept at providing creative and practical legal advice to help minimize the risks inherent in employing workers in California.  He recently named “Sacramento Lawyer of the Year” in Employment Law-Management for 2021 by Best Lawyers®.
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